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Happy Birthday to UNSCR 1325!

DRIVE THE AGENDA FORWARD

D

ear friends of KFOR, let me join you
as we wish a Happy Birthday to
UNSCR 1325!
This special Women, Peace and Security
(WPS) edition of the KFOR Chronicle
commemorates the 20th anniversary of
United Nations Security Council Resolution
1325. The resolution, adopted on 31 October
2000, recognized for the first time the
disproportionate effect of conflict on women
and girls and highlighted the important role
women and girls can play in conflict resolution
and peace processes. Since that first resolution
in 2000, nine additional resolutions on WPS
have been adopted which together make up
the WPS agenda.
The story of 1325 in the context of Kosovo
strikes a personal chord. As a Gender Adviser
to UNMIK in the early 2000’s, it became very
33

clear to me that women are central to
the discussion on security, and yet, were
left out from the important decisions that
would affect not only their lives, but those
of their community. As women in Kosovo
demonstrated, it is women who serve as the
mediators of disputes at the community levels,
hold families together in times of conflict,
identify and manage resources when there
are few, and, in many cases, defend and protect
often at great risk. Their bodies carry the
scars of violence and the wounds of loss, but
still in the face of adversity and destruction,
women are resilient. The experiences of
women across Kosovo collectively speak to
the meaning of UNSCR 1325 and it is through
their voices, that we see and understand the
spirit of the resolution.
I know from my experience in the area of

operation that KFOR has long demonstrated
not only commitment to the principles of
WPS, but has also taken action to advance this
commitment. I know that all branches and sections
are working to ensure the full integration of a
gender perspective across KFOR’s work, and
this commitment is manifest in many tangible
ways. The support of KFOR to the inauguration
of the first multi-ethnic shelter for gender-based
violence survivors in Novo Brdo/Novobërdë is
one example. As you know, the first Gender
Adviser deployed to KFOR arrived in 2010
to provide guidance to COM KFOR and staff on
integrating a gender perspective into all work of
the KFOR mission. When I last visited KFOR in
November 2018, I was delighted to note how well
WPS was being integrated. And KFOR’s good
practices have been captured to share with
other missions and operations – in particular
the relationship between KFOR and women’s civil
society.
So, as we pause and reflect on this anniversary
of 1325, we can be proud of some of the work
done over the last 20 years. But we cannot afford
to pause for too long. A great deal remains to
be done. The WPS agenda needs to adapt to the
changing security environment to remain relevant.
I believe that our commitment to WPS is
strong and that NATO will continue to drive the
agenda forward – with KFOR a key leader in this
charge.
Let me take the opportunity to thank everyone
for all your efforts to advance Women, Peace and
Security – commitment to WPS is what it will take
to achieve a safe and secure environment for all.

MS. Clare Hutchinson
NATO Secretary General’s
Special Representative
for Women, Peace and Security
4

Integrating a gender perspective

UNSCR 1244 & 1325

T

he 20th anniversary of the United
Nations
Security
Council
Resolution on Women, Peace and
Security is a remarkable event that offers me
the opportunity to highlight the strong ties
that 1325 has with 1244, the Resolution
establishing KFOR’s mandate.
Based on UNSCR 1244 of 1999, the NATO
Kosovo Force is to contribute in an impartial
way to a safe and secure environment and
freedom of movement for all citizens in
Kosovo. It is therefore crucial for me to take
into account the different protection needs of
men, women, boys, and girls. All those parties
are considered in the equation of security
regardless of their ethnic and religious
backgrounds.
Translated in operational terms this means that
KFOR integrates a gender perspective
into its staff procedures and assessments,
which brings more accuracy and efficiency to
actions on the ground: a true force multiplier.
55

To implement such perspective, with a special
focus on women (but not only), I can count
on an exclusive resource: the Gender
Advisor Office. The Office operates within
KFOR but also liaises and cooperates with
the Institutions in Kosovo, which are making
sound progresses in the institutionalization
of the 1325 Agenda, and the International
and Non-Governmental organizations that
work in the framework of Women, Peace
and Security. Its main role is to advise me on
gender aspects, by helping to have a better
understanding of women’s specific needs in
terms of education, healthcare, social and
political inclusion in Kosovo’s society.
Participation of women in all aspects of a
community’s life is actually essential to achieve
the principle of equal representation and at
the same time to create a more stable system,
in which the positive energy of dialogue – a
word that is increasingly present in the public
discourse of Kosovo - can find vitality and

thus help to build stability, prosperity and peace.
In this perspective and in the framework of assistance
delivered to Institutions and communities in Kosovo,
KFOR is carrying out a number of projects in support of
organizations which protect women, children and other
vulnerable groups.To refer to recent examples, we donated
materials to the domestic violence shelter in Urosevac/
Ferizaj. This shelter has seen a surge in domestic violence
cases due to Covid19 and it has been extremely important
to me that KFOR could support this shelter, as well as that
of Zubin Potok (through the provision of a security cameras
system), to help victims of domestic violence. KFOR also
supported “Jeta” - a NGO that works to protect women
victims of gender-based violence regardless of ethnicity
- through the donation of sewing machines and other
tailoring equipment that will allow professional training
for these women, giving them a concrete opportunity for
independence and employment. And more recently KFOR
soldiers assisted schools and families with the donation of
playgrounds, to allow socialization.
KFOR’s Liaison and Monitoring Teams are those that
identify communities’ needs and subsequently assess and
carry out the assistance projects that in many cases focus
on improving women’s condition and the education system.
All Teams receive a specific training by the Gender
Advisor Office on the benefits of reaching out to vulnerable
groups in society and how to perform this outreach. Such
training is essential and KFOR is committed to involve all
its personnel.
A last but not least thought is for KFOR’s 250
servicewomen: they currently account for approximately
8% of the NATO Kosovo Force’s strength. They carry
out the same security tasks as their male colleagues; they
play prominent roles in the staff and provide an exclusive
contribution when women’s communities are to be
engaged. The number of women in uniform across the
Alliance is increasing and they are an example of parity
and participation that KFOR is proud to display in its
ranks.
Major General Michele Risi

Commander of the NATO-led Kosovo Force
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Protection, Participation, Prevention

THE 1325’S GOALS

P

rotecting women and girls better during
armed conflicts and encouraging their
participation in preventing conflicts and
keeping and building peace are the goals of
Resolution 1325 on ‘Women, Peace and
Security’ that the Security Council of the
United Nations adopted unanimously on 31
October 2000.
For the first time in its history, the body that
plays the most important role on the global
stage for maintaining international peace
and security addressed in a 18-paragraph
document the excessive impact of violent
conflict on women and girls as well as their
crucial role in the processes of conflict
settlement and peace building.The Resolution
deals with women’s poor participation
in peace processes and operations along
with the lack of awareness that men’s and
women’s protection related needs
through the various phases of an armed
conflict are different. It acknowledges that
the way in which a peace process develops
can affect differently access to resources and
77

power for men and for women.
Therefore, to ensure that protection and
participation actions do not penalize a gender
against the other, the Resolution sets forth
the need to adopt gender mainstreaming
or to integrate a gender perspective in
all peace and security activities. Basically,
this approach - one of the core issues of the
Resolution - assesses and tackles the potential
and various consequences for men and
women of political decisions and programmes
across all levels.
In conflict resolution such an approach has
the advantage of contributing to a peace that
is more durable because it takes into account
gender difference to a larger extent.
Thus the Resolution calls upon Member States,
NGOs and civil society, regional organizations
and the UN system itself to increase female
participation in all decision-making processes
and in all contexts, both local and global,
where peace and security are issues to be
dealt with. The Resolution demands that in
multidimensional peace operations the need

for protection, the special needs and the rights of women
and children in armed conflicts be taken into account and
urges the Secretary-General to seek to “expand the
role and contribution of women in United Nations
field-based operation” especially of servicewomen
and female police officers. In fact, a larger female
presence among forces deployed on the field facilitates
addressing the needs of women in the civilian population,
including refugees and demobilized women soldiers. All
personnel engaged in Peacekeeping should be trained
adequately to be aware, according to necessity, of the
gender dimension in armed conflicts, be able to integrate
a gender perspective in their activities and, having the
appropriate competencies, deal with the prevention
of and protection from gender violence and violation
of human rights suffered by the civilian population. In
this regard, Resolution 1325 urges full compliance with
international law on the rights
and protection of women, such as the Geneva Convention
of 1949 and the CEDAW, the Convention of the General
Assembly of the United Nations for eliminating any form
of discrimination against women. It also encourages
keeping in mind the reference rules established in the
Rome Statute of the International Criminal Court that
has codified as crimes all forms of sexual violence against
women in armed conflicts. The Resolution recalls that
all governments are responsible for ending impunity and
supporting the rule of law, and for preventing crimes
against women to be included in the amnesty clauses of
peace treaties. Unfortunately, this is a circumstance that
occurs, not unfrequently, to encourage the parties to
participate in the negotiating table and cease hostilities.
Each of the mandates in the Resolution is comprised in the
four pillars of participation, protection, prevention,
and relief and recovery identified as intervention
areas to implement it.
Fitore Berisha & Joanne Naughton
Gender Advisor Office KFOR
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A SYSTEM OF RESOLUTIONS
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Women, Peace and Security & NATO

A STRONG COMMITMENT

S

tudies on the effects of armed conflict show
that men, women, boys and girls are
affected differently by war and conflict and
face different insecurities. This is because of
their different gender roles in society.While the
biggest threat for men during a conflict often is
that of getting killed, women are mostly subject
to rape and other forms of sexual violence
as a strategic weapon of war. Due to their
different roles, men and women also have
different security needs and interests. For
example, men often view security as “no more
fighting”, whereas women frequently view
security in terms of freedom of movement,
access to health care or other resources. To
enable a safe, secure and stable environment
for the entire population these differences
must be analyzed and addressed. And this is
where the gender perspective comes in as a
tool to better understand society as a whole.
The foundation of working with a gender
perspective derives from the United Nations
Security Council which adopted Resolution
12

1325 on Women, Peace and Security on 31
October 2000. One of the objectives of this
resolution is to integrate a gender perspective
into every aspect of security. Resolution
1325 is the source of the legal linkage
between gender and security and represents
the watershed for the incorporation of
gender perspectives into NATO operations.
Twenty years after the adoption of this
resolution, the Alliance has undertaken a
number of steps to integrate gender aspects
in military and civilian peace operations.
At the national level, the resolutions are
supported by National Action Plans and
other initiatives. At the multinational level,
NATO and its Partners have collaborated
with a number of International Organizations,
such as the EU, UN and the OSCE, in
contributing to the international community’s
efforts in support of the principles of
UNSCR 1325 and its related Resolutions.
In December 2007, through the Euro-Atlantic
Partnership Council (EAPC), NATO and

its Partners adopted a policy for the
implementation of UNSCR 1325 and related
Resolutions by the Alliance with its Partners.
Heads of State and Government approved in
November 2010 a concrete NATO Action Plan
on mainstreaming UNSCR 1325 into NATO-led
operations and missions. The Action Plan has
been updated at the Brussels Summit in 2018
and includes clear actions to be taken by the
Commanders of the NATO led operations in
Afghanistan and Kosovo. It covers a wide range
of detailed activities regarding issues such as:
crisis management, operational planning and
exercises, training and education for operational
aspects, operational execution, and reports and
reporting systems. This Action Plan addresses
the contributions of both NATO entities and
nations to NATO-led operations and missions.
The strategy adopted to implement the agenda
rests on several approaches, the first of which
consists in incorporating the ‘Women, Peace
and Security’ system in policies, programmes
and documents in order to perform a cultural
change that will improve the organization.
The second approach aims to implement
the resolutions in the activities of practical
cooperation with international organizations
and civil society such as, for instance, the
setting up of the advisory group Civil Society
Advisory Panel. This group provides general
recommendations on the incorporation of a
gender perspective into NATO’s core tasks
and interfaces with women’s organizations
within national contexts. The incorporation of
a gender perspective into military operations
and relevant training constitute the goals of the
third and fourth approach in the Action Plan.

Col. Mario Renna
Chief Public Affairs Office KFOR
13
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KFOR’s Gender Advisor Office

ADVISING AND TRAINING

T

he Office of the Gender Advisor (GENAD)
to COM KFOR was established in
November 2010 and serves as COM KFOR’s
eyes and ears to all groups in Kosovo. Looking
back, the GENAD Office has come a long
way. There are still often misperceptions
about our role, but the knowledge on the
GENAD’s operational role definitely improved
compared to 2011/12.
When soldiers hear the term “Gender
Advisor”, many think that the Gender Advisor
would deal with equal opportunity and women
only. This is not the case.
The role of a Gender Advisor is external
and is about increasing the mission’s
situational awareness and operational
effectiveness. The Gender Advisor’s main
task is to support the mission commander in
the planning, conduct and evaluation of the
operation by including a gender perspective
into the planning and decision making
processes. Therefore the Gender Advisor
works in close cooperation with other
14

relevant elements and branches, and
ensures that the military operation engages
100% of the society and that the different
security needs within the population are
taken into account. Gender can also be seen
as a non-kinetic tool and a force multiplier.
This means that a Gender Advisor supports
the operations by maximizing information
gathering and dissemination. Using a Gender
perspective helps to get closer to the center
of gravity for most operations which is the
population.
The GENAD Office also cooperates with
international organizations, NGOs,
educational facilities, etc. In March 2020,
the Office organized for COM KFOR to
give a lecture to students at the University
of Prishtina on KFOR’s role in maintaining a
safe and secure environment and freedom
of movement in Kosovo. Kosovo has the
youngest population in Europe and it is crucial
that KFOR listens to their security needs and
concerns.

Gender Advisors are tasked to ensure that KFOR’s
soldiers, particularly our Liaison Monitoring
Teams (LMT), are trained in how to do their work
with a gender perspective and how to reach out
to all social groups (ethnic minorities, the elderly,
women and children) in their areas of operations
in order to increase our information gathering
and information dissemination. Much of the
Gender Advisor’s time is dedicated to training
on the benefits of reaching out to vulnerable
groups in society and how to perform this
outreach. Having been in the role of GENAD
in 2011/12 for 18 months and now during the
COVID-19 situation for a little bit over a year
has its challenges, but it has its rewards as well.
While I was a ‘one-woman office’ back in 2011/12,
the GENAD Office has made great progress.
Men must be involved in the GENAD’s
Office as this gives overall credibility and aids in
implementation. KFOR addressed this concern by
appointing male Gender Focal Points (GFPs) in
KFOR HQ’s, one assists with cultural training and
the second GFP is part of the LMT Coordination
Cell.
Over the past 10 years, the Office has progressed
to also have a civilian Administrative Assistant
(created in 2012) and an international civilian
position (created in 2019). I am delighted to have a
fully staffed GENAD Office; as this role cannot be
a single appointment or dual-hatted appointment.
A big plus for us here at KFOR is the added benefit of
having a locally employed Administrative Assistant
who provides continuity of institutional knowledge
that would otherwise be lost when the GENADs
rotate. We have been able to implement many of
the concepts and see them through to completion.
Of course, the strong support of COM KFOR
and his staff have been a major reason for this
working so well.
Maj. Elisabeth Schleicher
Chief Gender Advisor KFOR
15
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Women’s Voices to be heard

THE KOSOVO WOMEN’S NETWORK

F

or twenty years, the Kosovo Women’s
Network (KWN) has used United Nations
Security Council Resolution (UNSCR) 1325
on Women, Peace and Security to fight for
gender equality, peace and security in
Kosovo. Cooperation with the NATO Kosovo
Force (KFOR) has been an important strategy.
This relationship began amid perhaps unlikely
circumstances in 2010, when KWN activists
raised their voices in concern over a billboard
and media spot that KFOR had launched. The
media campaign portrayed a partially clothed,
muscular man with his hand clenched in a fist,
stating, “KFOR IS STRONG”. KWN reacted
to the campaign, stating that strength is not
measured by muscles. Activists expressed
their concern that such advertisements can
reinforce gender stereotypes and norms,
thereby undermining efforts towards gender
equality. Following KWN’s response, the then
KFOR General Markus Bentler immediately
requested a meeting. As a women’s rights
activist of 30 years, I recall that the General
“was very open”.
Beyond taking immediate steps to change the
16

imagery in this and other KFOR campaigns,
General Bentler asked for KWN’s advice
regarding what other steps KFOR could take
to implement Resolution 1325.
KWN proposed that there should be an
official gender adviser within KFOR and that
KWN should provide lectures at KFOR bases,
informing troops about the situation of women
in Kosovo and the threats that prostitution
and human sex trafficking pose to women’s
security. KWN’s proposals were implemented
immediately: a gender advisor was appointed
and KWN began delivering lectures at all KFOR
bases except the closed U.S. military base,
Bondsteel. Since that time, our cooperation has
continued between KFOR and KWN.KWN
began attending regular meetings with KFOR,
advising on other media campaigns. For several
years, KWN trained each new generation of
KFOR troops when they arrived in Kosovo.
Every six months, troops discussed with KWN
the situation of women in Kosovo, KWN’s
ongoing initiatives and how KFOR troops
could implement Resolution 1325. Signaling
KWN’s and KFOR’s continued cooperation,

KFOR will organize a conference to mark the 20th
Anniversary of the adoption of Resolution 1325,
which will be held in October this year and KWN
will be invited as guest speaker. I have never heard
of a military base holding a conference on gender
equality and women’s empowerment, especially in
politics, getting out of the base and gathering people
who need to discuss this issue, such as Kosovo’s
leaders. … This time is the first time. In addition
to cooperating with KFOR, KWN’s everyday work
seeks to fulfill its mission to support, protect and
promote the rights and interests of diverse
women and girls in Kosovo, KWN activists work
tirelessly to further the safety, security and wellbeing
of women, as foreseen by Resolution 1325. This
has included providing input for new laws and
policies, including the Constitution of Kosovo; Law
on Gender Equality; law protecting women who
suffered sexual violence during the war; and national
action plans on Resolution 1325 and domestic
violence, among others. KWN has been an ardent
advocate and supporter of women’s increased
participation in all levels of decision-making
in Kosovo, as foreseen by Resolution 1325, including
through support to the Kosovo Lobby for Gender
Equality and the Coalition for Equality. KWN has
advocated for women’s views to be represented
in official negotiations and dialogues between
Kosovo and Serbia, submitting recommendations
to inform these processes, together with the
Regional Women’s Lobby for Peace, Security, and
Justice in South East Europe and the Women’s Peace
Coalition, comprised of activists from Kosovo and
Serbia. A long-term advocate for Resolution 1325,
I have served on NATO Civil Society Advisory
Panel on Women, Peace and Security, as well as the
High-level Advisory Group for the Study on the
implementation of UNSCR 1325, requested by the
UN Secretary General.
Igballe Rogova
Executive Director Kosovo Women’s Network
17
17

Institutionalising Gender Equality

KOSOVO‘S SPECIALISED AGENCY

T

he agency is the central gender
coordination unit within the government.
It is the highest policy-making, monitoring and
reporting body related to the implementation
of the Law on Gender Equality, the
empowerment of the role of women and
girls, and the Kosovo gender equality agenda
in general. The long-term and short-term
priorities of the Agency’s work agenda are
set in the framework of the implementation
of the Law on Gender Equality, and the legal
framework that fully guarantees gender
equality as an integral part of human
rights. Originally established as an Office for
Gender Equality within the Office of the Prime
Minister, in 2007 it was transformed into an
executive agency. Since 2005 the Agency has
demonstrated in a progressive and increasingly
qualitative way its leadership in designing and
implementing key policies for the promotion,
protection and advancement of gender equality
in the country. Growing professional expertise,
effective performance, leadership and decisive
role at certain moments, are features that
the Agency has proven in this journey of
18

almost 15 years through the consolidation
of comprehensive and inter-institutional
processes and approaches based on human and
women’s rights with contemporary features
and methods in the design and implementation
of public policies, specific activities undertaken
in fulfillment of its mandate.
In order to translate the obligations of the
principles of gender equality, legal frameworks
and priorities of the socio-economic
development agendas of the country,AGE offers
annually its expertise for the integration
of gender perspective in legislation and
public policy, drafts public policies and sector
strategies, works in the field and capacity
development to achieve the standard of gender
equality, transformation of society including
instruments of gender mainstreaming and
gender budgeting for all institutions, and not
only for gender equality officers, and analyzes
the state of gender equality in Kosovo. In order
to address the issue of prevention and handling
of domestic violence, AGE in 2010 drafted the
Law on Protection Against Domestic Violence
and a series of instruments that complement

the legal framework for protection from
domestic violence such as: Commentary
on the Law on Protection Against
Domestic Violence, Standard Operating
Procedures for Protection against
Domestic Violence, and has prepared a
training curriculum for officials involved
in handling cases.
One of the achievements of AGE is
the initiative for drafting the Action
Plan for the implementation of
Resolution 1325 in 2013, where in
particular significant progress was made
in all activities aimed at keeping issues in
the interest of UNSCR 1325 on top of
the political agenda at multiple levels and
sectors.Through this action plan, Kosovo
ranked among the 60 countries of the
world that developed action plans for
the implementation of this resolution,
thereby implementing up to 79% of
activities and remains one of the greatest
achievements of any strategy with such a
level of implementation in the country,
which is presented as a role model at
the global level when it comes to action plans of 1325. The main achievement of this AP was that a
constructive debate started in cooperation with civil society, which debate preceded the amendment
of the Law on Civilian Victims, where the category of survivors of sexual violence was included for
the recognition of their statute in this law, where AGE provided concrete amendments. Although at
the end of the plan the Commission for verification of the status of survivors of sexual violence had
not been established yet, the Government during 2017 established the Commission which officially
started accepting the first cases for application to determine the status of survivors of sexual violence
in February of 2018. AGE continuously supports the work of this Commission as well as of NGOs at
the national level which work closely with the survivors of sexual violence during the war as one of
the most sensitive categories who want the constant attention and care of our society. It is time to
guide ourselves towards creating a new mentality in our culture, offering more space for values, equal
opportunities, including as many boys in the process of education for gender equality, and at the same
time by promoting to girls the competitive spirit.
Advancing the gender equality agenda is a dynamic space that requires contribution and
commitment of all in ensuring peace, harmony and enjoyment of the rights and freedoms of women and
men in Kosovo.
Edi Gusia
CEO Agency for Gender Equality of Kosovo
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Waves of Advocacy

RADIO K4

R

adio KFOR’s mission is to produce reliable
content that informs, educates, entertains
and engages all people in Kosovo, to respect
each other by sharing the values of a common
multi-ethnic culture. Our role is also to
highlight and promote human rights, ensuring
the integration of marginalized groups in
Kosovo and that everyone in society has a
voice. Radio KFOR pays great attention
to women’s rights and the need for an
equal role in society, as evidenced by the
fact that we support them with our media.
We are discovering women who can help
in that fight, talented women, we follow
their work, we share useful information that
can sometimes be vital for every woman in
Kosovo. Perhaps it would be best to say that
Radio KFOR does not miss the opportunity
to write about women, to encourage them in
order to empower and improve the situation
in society on this matter.
20

Radio KFOR is a great advocacy for
women’s rights, female participation
and equal opportunities for everyone
in Kosovo’s society and they support these
matters through their media campaigns.
The Radio KFOR team is extremely proud of
the work that has been done, assisting KFOR
peacekeeping troops in supporting gender
equality. We can certainly say that after 21
years, we can see that vast improvements
have been made in Kosovo’s society. There
are a lot of positive changes since we started
broadcasting in 1999, but we still have a lot
more to achieve.
Radio KFOR conducted its own campaign to
support women in Kosovo; the campaign was
called ‘Successful Women in Kosovo’. This
campaign promoted the numerous prosperous
women in Kosovo, presenting them as positive
role models who can inspire the youth. We
interviewed successful women such as former

President of Kosovo, Atifete Jahjaga, the Kosovar
judoka and a double world champion with two
European titles, Majlinda Kelmendi, and the world
famous singer from Pristina, Dua Lipa, and many
more. In addition to the On Air news, interviews
and the features, Radio KFOR also promotes gender
equality in their website and social media mediums.
Radio KFOR works closely with the GENAD Office
to support the work of domestic violence shelters.
During the worldwide pandemic of COVID-19, the
implementation of isolation measures to contain
the spread of the violence has been a major factor
in the large increase in reports of domestic violence.
In response to this, Radio KFOR supported the
OSCE and Kosovo Police with their awareness
raising campaigns to deal with domestic
violence during the lock-down. It promotes
a 24/7 hotline number for domestic violence
victims that sends a clear message to everyone that
assistance is possible and that victims of domestic
violence are not alone. KFOR has also supported
the Shelters in Novo Brdo, and the regional safe
house in Zupče, in Zubin Potok.
KFOR will celebrate the 20th Anniversary of
UNSCR 1325 in October 2020; Radio KFOR
will use this opportunity, to reflect on women’s
social, economic, cultural and political
achievements across the world. It will also use
this opportunity to remind ourselves that much
more progress is needed for women and men to
be given equal opportunities. Investing in women’s
economic empowerment is a direct way towards a
world with more gender equality, less poverty,
and more economic growth.
Radio KFOR will continue its hard work and is
committed to integrate gender perspectives across
all of its media campaigns. Since 1999 until today,
we are incredibly proud of the work that has been
achieved in lots of important areas in Kosovo.
Emina Hyseni Shala

Station Manager Radio K4
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Good Stories from the field

KFOR BEST PRACTICES

P

rofessional sewing machines and other
tailoring tools and equipment have been
donated by KFOR to the Non-Governmental
Organization ‘Jeta’ (life, in Albanian) based in
Decane, to enable vocational training courses
in favour of female victims of gender-based
violence or in distress. The project has been
funded by NATO and implemented by Italian
Soldiers of KFOR Regional Command West,
in the framework of the assistance provided
in an impartial way to all communities of
Kosovo. ‘Jeta’ was established in 2005 to help
women in need regardless of ethnicity, age and
religion, by providing professional training as
cooks, hairdressers and tailors. “Over the years,
many women have benefitted from the NGO’s
activities, and we are grateful for KFOR’s support”,
said Jeta’s director Safete Gacaferi, who is also
advocating for the promotion of women’s
rights and conditions in Kosovo. “The NATO-led
operation is committed to assist those institutions
and organizations that protect women and to
promote their role in Kosovo, in accordance with
the spirit of UNSCR Resolution 1325 on Women,
Peace and Security”, stated Colonel Gianluca
Figus, the Commander of KFOR multinational
unit composed by Italian, Austrian, Slovenian,
Polish, Moldovan, Swiss and Turkish military
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personnel operating in Western Kosovo.
In this regard, recently a US-Army Liaison
and Monitoring Team belonging to KFOR
Regional Command East provided assistance
to “My Home”, a shelter for female victims of
domestic violence located in Ferizaj/Urosevac.
An all-female US Army Soldier-team, one of
multiple Liaison Monitoring Teams “(LMTs) in
the NATO-led Kosovo Force, also delivered
boxes of feminine hygiene products, blankets,
snacks and clothes, as they greeted the women
of the Ferizaj/Urosovac Center for Protection
of Women and Children.
“We met with the women’s shelter in order to
get an update of the picture of domestic violence
in the municipality,” said 2nd Lt. Teresa Smalls,
LMT Kilo 21 commander. “Being an all-female
team is an extremely rare thing and allows us
to reach certain demographics in Kosovo that
other teams cannot.” Gender-based violence
actually tends to increase during every type of
emergency, including epidemics. Women who
are displaced, refugees, and living in conflictaffected areas are particularly vulnerable.
As distancing measures are put in place and
people are encouraged to stay at home, the
risk of intimate partner violence is likely to
increase.The Center for Protection of Women

and Children, also known as “My Home” has a mission
to create an environment for the promotion of women’s
rights in Kosovo, to improve health, well-being for women
and children in the Ferizaj region regardless of race, age,
gender and religion.The first regional shelter for survivors
of gender-based violence was recently inaugurated
in Zubin Potok and will serve the municipalities of
Leposavić/Leposaviq, North Mitrovica, Zvečan/Zveçan
and Zubin Potok. The project represents a critical and
sustainable step forward in addressing gender-based
violence in the region.
The United Nations Mission in Kosovo, (UNMIK)
supported the refurbishment of the premises to
accommodate and protect up to 20 occupants, and
provided support for the construction of a workshop
and greenhouse facilities. These will be central to the
therapeutic and economic empowerment activities of
the shelter. In order to reinforce the physical security
provided by the municipalities, KFOR donated and
installed a sophisticated security camera system to
improve the safety and wellbeing of residents. Other
partners provided financial support and have pledged to
support the municipalities’ efforts. The inauguration was
attended by North Mitrovica Principal Executive Officer
Adrijana Hodžić along with the Mayor of Zubin Potok,
the Heads of UNMIK and OSCE and Brigadier General
Larry Henry, KFOR Chief of Staff. Hodžić reflected on
the power of cooperation and coordination in achieving
these results. Brigadier General Henry expressed his
satisfaction with the partnership with the Institutions
in Kosovo and the International Community and
reaffirmed KFOR’s commitment for a safe and secure
commitment to the benefit of all citizens of Kosovo.
KFOR and UNMIK have already partnered to support
projects against domestic violence: last year UNMIK
implemented the surveillance system and KFOR installed
a new fence around the multi-ethnic Women’s Shelter in
Novoberde/Novo Brdo. Over the years KFOR has also
helped similar structures of Gjakove/Dakovica, Peje/Pec
and Prizren.
Major Brian Lynch
Chief Internal Communication KFOR
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