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RSM CFC

REGIMENTAL SERGEANT MAJOR PATRICK MULLEN
“The only way to do great work is to love what you do!”
SITE MANAGER CAMP FILM CITY
On 20 Feb 2017 Regimental
Sergeant Major (RSM) Patrick
Mullen arrived in KFOR HQ
Camp Film City to take up the
appointment of Site Manager
with the Head Quarter Support
Group
(HSG).
The
roles
and responsibilities of this
appointment are many and varied
and include responsibility to the
HSG Commander Colonel Brian
Monahan for ensuring that all
facilities within Camp Film City
are functioning and providing
the service for which they are
intended. RSM Patrick Mullen
also has the responsibility for the
supervision of all HSG personnel
both Military and civilian.
It takes a specific type of
character to perform well in this
appointment and that is why RSM
Patrick Mullen performs so well in
this role. His vast experience both
at home and serving overseas
(14 tours of duty) has given
him the military and personal
characteristics that are required
to operate to a very high standard
in a multinational environment
working with military and civilian
staff from over 30 different
countries.
RSM Patrick Mullen is married
to Susan; they have 3 children,
Vanessa, Jonathan, Robert and
Granddaughter Grace. He is a
native of Dun Laoghaire County
Dublin but now lives in Newbridge
County Kildare.
RSM Patrick Mullen has over 39

years’ service in the Irish Defence
Forces, first enlisting in 1978. His
CV will show that he has served
overseas on no fewer than 14
occasions. His first duty overseas
was to UNIFIL, Lebanon in 1981.
Over the following years he has
completed an additional 5 trips to
Lebanon having served there as a
RSM on a number of occasions.
His most challenging and
enjoyable tour of duty was with
UNIFIL from 2014 to 2015, where
he held the appointment of Chief
Sergeant Major working with
Major General Luciano Portolano
UNIFIL Force
Commander,
(now Lieutenant General Luciano
Portolano, Joint Force Command
Naples Chief of Staff and Head
of European Union Command
Element). On completion of his
tour of duty RSM Patrick Mullen
received the Force Commanders
Commendation for outstanding
service given.
RSM Patrick Mullen has also
served overseas in Bosnia (2
tours) as RSM Team Leader with
the verification teams, East Timor
(1 tour) as contingent RSM, and
Kosovo (4 tours) RSM Team Leader
Liaison Team and Site Manager
KFOR HQ. He has received the
Commanders Commendation for
the following tours of duty, East
Timor 2001, Kosovo 2005/7/11
and Bosnia in 09/10.
RSM Patrick Mullen is an Artillery
NCO. He says he is a “Soldier by
trade and a Gunner by profession”.
During his career serving in the
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Artillery he qualified in all aspects
Field Artillery and Air Defence in
total he has completed 44 courses
over the duration of his military
career both at home and abroad
in Sweden, Holland, Germany and
England. He completed his Senior
NCO Leadership course in 1999
and was promoted to the rank of
Regimental Sergeant Major (RSM)
in 2004.
His hobbies include, golf,
gardening and hill walking. RSM
Patrick Mullen enjoys walking
in the hills where he can connect
with nature for the benefit of his
physical and mental wellbeing.
On this his last mission overseas
RSM Patrick Mullen, wishes to use
his vast military experience that he
has gained over a long and fruitful
career, for the benefit of all KFOR
personnel in Camp Film City. “In
life you cannot always choose what
you do, but you can always choose
who you are” Patrick Mullen RSM
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GENDER

WORKING TOGETHER FOR A COMMON PURPOSE
“TRUST AND COMMITMENT”
GENDER FROM A SOLDIER’S PERSPECTIVE
“Women’s participation in the prevention and resolution of conflicts is critical to building sustainable peace because
no society can develop-economically, politically or socially-when half of its population is marginalised.”
Mary Robinson (Former President of Ireland and former United Nations High Commissioner for Human Rights)

Terms and Definitions:
Gender: The term “gender” refers
to the social attributes of being
male or female and social relations
between women, men, children,
including relations within these
groups as well. It therefore refers not
only to women. A person’s gender is
formed through socialization and is
heavily influenced by the culture, the
religion, the politics and the area of
living of the society concerned.
Gender equality: Gender equality
means equal rights, responsibilities
and opportunities of women and
men and girls and boys. Equality
does not mean that women and
men will become the same, but
4

that the rights, responsibilities and
opportunities of each person will not
depend on whether they are born
male or female. Gender equality
implies that the interests, needs,
threats and priorities of the female
and the male part of the society are
taken into consideration with the
same weight.
Introduction: This article will
address Gender in the context of
military life, focusing on operations
in today’s global environment. It
will discuss the challenges that face
military commanders today, from a
Strategic, Operational and Tactical
level. Specifically it will discuss the
added dimension that our female
KFOR CHRONICLE 03/2017

colleagues “bring to the table”.
It is an accepted fact that over the
past number of decades war has
totally changed and the environment
that today’s soldiers are required to
operate in presents challenges not
faced by soldiers five decades ago.
The emphasis has shifted from highintensity wars between sovereign
nations to operations such as
Crisis Management, Peace Support
Operations and Humanitarian
Operations abroad. The international
security environment that we work
in has no definitive borders and
the belligerent does not play by the
rules. The modern commander
is faced with more complex and
varied challenges and because of
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this very reason, military planners
have to adapt to the way in which
they deploy and employ their forces
and how their forces are interacting
and affecting the local population.
This procedure is known as the
integration of a gender perspective.
These new challenges require
new and diverse skill sets. The
commander who respects and
exploits the diversity, skills and
experience of all his or her staff will
be able to operate successfully in this
ever changing security environment.
Military operations require our
soldiers to be more diverse, qualified
and accepting of their colleagues
who support them in their daily
work. The complementary skills of
both male and female personnel are
essential for operational effectiveness
especially considering the difficulty
of civil-military interface, public
relations and intelligence gathering.
As soldiers of KFOR we represent
30 different Nations. Women
and men from diverse cultures,
religions and levels of education
and personal experience, who come
together as one force working in an
environment that promotes values
such as “Trust and Commitment”,
Respect, Dignity and Acceptance for

one another. Being male or female
it does not matter! What matters
is that we demonstrate respect for
the individual and value what she
or he brings to this mission. Across
all KFOR units and all departments
within KFOR Headquarters both
men and women work side by side
ensuring the commanders intent is
carried out. It is in these working
environments that we see and
witness first-hand the skills sets that
each of us has to offer.
However as a KFOR soldier it goes
far beyond the responsibility we
have for each other. When we wear
our uniform we have a greater
responsibility to demonstrate and
embrace the values as stated in the
United Nations (UN) charter and
the numerous UN resolutions and
NATO guidelines as adopted by our
home nations, towards all people
who we interact with in our daily
work here in Kosovo.
Female and Male soldiers bring both
equal and varied skill sets to the
table. It makes perfect sense that a
military force operating in a mixed
gender environment should deploy
and employ a mixed gender force
with all the diversity and skill sets
that they offer. “The integration of
the gender perspective to all aspects
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of NATO operations therefore can
provide a key element to operational
effectiveness.” (NATO guidance
document)
Civilian Casualties of Armed
conflict (UNSCR 1325)
It is widely acknowledged and a
very distressing statistic but the
greatest casualties of armed conflict
are innocent women and children.
In addressing this ongoing tragedy,
UNSCR 1325 calls for full and
equal participation of women at
all levels in issues ranging from
early conflict prevention to postconflict reconstruction, peace and
security. Female input is vital in
reconstructing the social fabric of
conflict-torn societies. At Strategic,
Operational and Tactical level
in both Military and Civilian
organisations the advantages of
having mixed gender appointments
working together with the force far
outweighs the contrary.
A deeper look at UNSCR 1325
UNSCR 1325 emphasises the
responsibility of all states to put an
end to impunity and to prosecute
those responsible for genocide,
crimes against humanity and war
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crimes including those related to
sexual and other violence against
women and girls and in this regard
stresses the need to exclude these
crimes, where feasible from amnesty.
Calls upon all parties to armed
conflict to respect the civilian and
humanitarian character of refugee
camps and settlements and to take
into account the particular needs of
women and girls, including in their
design.
Encourages all those involved in
the planning for disarmament
demobilization and reintegration
to consider the different needs of
female and male ex-combatants and
to take into account the needs of
their dependants.
When faced with situations of human
tragedy where women and children
are casualties of war or conflict,
the military commander will be far
better positioned to manage and
support crisis scenarios when she or
he has the diversity and varied skill
sets of a mixed gender force.
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Four Major Principles
In
addressing
the
ongoing
exploitation of women and children
and in furthering the cause of gender
equality and the empowerment
of women and girls, four guiding
principles are identified as measures
that form a basis of an action plan as
a way forward. These principles are
also known as the “4 Ps” of UNSCR
1325.
Prevention
Prevention of conflict, including
conflict-related to gender-based
violence and sexual exploitation and
abuse of women and Children.
Participation and Empowerment.
Participation of women in decisionmaking, including leadership roles
at all levels
Protection.
Protection from Gender-Based
Violence (GBV) and Sexual
Exploitation and Abuse (SEA)
and other violations of women’s
Human Rights and International
Humanitarian Law, and Relief,
KFOR CHRONICLE 03/2017

Recovery, and Rehabilitation.
Promotion.
Promotion of Women, Peace and
Security agenda in International,
Regional and National Arenas.
Promotion is nowadays much better
known under the term of “Gender
Mainstreaming”. To mainstream
gender means to have a strategy
to achieve gender equality in all
areas and at all levels in design,
implementation, monitoring and
evaluation of policies and programs
in all political, economic and societal
spheres.
Implementing UNSCR 1325 in
NATO structures and procedures
Based on UNSCR 1325 NATO
developed directives in order to
integrate the demanded guidance of
the United Nations. By that NATO
recommends focussing on the
integration of a gender perspective
in three main areas which are related
to NATO operations:
• Operational Planning and
Operations
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• Education and Training
• Evaluation
Operational
Planning
and
Operations
These
recommendations
are
intended for use by all personnel
involved in NATO operations and
focus on all stages of Operational
Planning and Operations from
mission identification to the redeployment of forces.

Principles: In planning and
executing the wide range of NATO
operations, NATO Nations and
NATO Authorities should ensure:
• A clear understanding of gender
dimensions and gender awareness at
all Levels.
• The consideration of gender
dimensions during the decisionmaking process.
• The integration of gender expertise

at all decision-making levels.
• The mainstreaming of gender
equality.
Education and Training
These
recommendations
are
intended for use by NATO nations
and NATO Authorities in order to
include a gender perspective into
every stage of the education and
training of all personnel.

Evaluation Process
These
recommendations
are
intended for use by NATO nations
and NATO Authorities at the
military staff level and focus on the
integration of the gender perspective
into the evaluation process of NATO
operations.

Principles: To improve operational
effectiveness NATO nations and
NATO Authorities should ensure:
• Educational programs that
contribute to increased gender
awareness.
• Gender awareness training at all
levels.
• Continuation training on gender
issues to acquire gender expertise.

nations and NATO Authorities
should ensure the integration
of a gender perspective into the
evaluation process of NATO
operations.
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Principle: To assess the impact
of gender mainstreaming on the
operational effectiveness, NATO

But why do military operations
need a gender perspective?
The answer is quite easy! A
population or a society is more than
the number of people living in an
7
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area of operations. The structure that
forms a society is always composed
out of men, women, children and
elder people. They all play a different
role in this interactive scenario.
They all have different needs, fear
different threats, different ideas
about the future and they are affected
differently by the actions of a force
due to their gender.
Analysing a society’s gender
structure identifies these differences
and possible gender dimensions,
which can also an effect on the
planned and conducted operations.
Integrating a gender perspective
will enhance the capabilities of a
peace force to understand and to act
appropriately to these differences.
By executing such a gender analysis
assumed gender dimensions are
recognized, confirmed or declined.
An important aspect to be considered
is to have a comprehensive approach
taking all possible information
regarding men, women and children
into consideration.
Benefits of integrating a gender
perspective
Situational
Awareness:
The
gathering of information from all
parts and members of a society
provides access to additional and
different type of information. This
will lead to an increase of situational
awareness and to better founded
decision making and planning. An
increased operational effectiveness
and an adaption to force protection
means, will be the result.
Example: The water supply well of
a small village should not be used
due to health issues. A new well was
built by a peace force and is guarded
in order to protect it from possible
aggressors. But instead of using the
new well, the citizens still use the
water out of the polluted one. By
analysing the problem it becomes
clear that fetching water from the
village’s well is done by women and
girls. Because of cultural and/or
8

religious prescriptions they are not
allowed to be seen in the vicinity of
foreign men, especially not soldiers.
Now there are two solutions to this
dimension:
1. The guarding male soldiers are
replaced by only female soldiers.
2. The new well is not guarded
directly at the spot, but through other
TTPs like observing or patrolling.
Force
Enabler
and
Force
Multiplier: The knowledge and the
understanding of the different needs
and threats of the respective gender
groups within a society makes
it easier to conduct operations
correctly, instead of reacting to
given conditions in hindsight. These
proper actions or reactions produce
a higher trust of the population into
a force’s operations and increase the
credibility and the will to cooperate.
The effects are a better understanding
regarding Freedom of Movement
and further establishment of a Safe
and Secure Environment.
Example: The destroyed old bridge
of a town was rebuilt and the two
parts of the city are connected again.
The bridge is of importance for the
interaction regarding trade, social
live and general connection. But the
project of the new bridge evoked
resentment within the population.
The problem is that the bridge was
constructed for car traffic only.
Pedestrians, who have to cross the
bridge as well, are threatened by the
traffic and pupils are endangered to
become victims of accidents.
The simple solution would have been
to build one or two pedestrian lanes
in order to provide a save crossing
for all those members of the city,
who do not have or are not allowed
to drive a car.
Conclusion: At a minimum,
awareness by all KFOR personnel
both female and male of
the regulations and military
guidelines that we are legally and
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morally obligated to embrace are
essential to ensure we all operate
in an environment of mutual
understanding and respect.
As soldiers our working relationships
with military and civilian staff and
all citizens of the country where we
deploy, boys, girls, men and women
must at all times be a professional
relationship that promotes respect
and dignity for the individual and
for their customs, values and role in
their society.
By understanding how such a society
is composed and how military
operations affect the respective
groups in this society and how they
are affecting us, we are more likely to
provide Freedom of Movement and
a Safe and Secure Environment.
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MEDICAL TRAINING

KFOR CONDUCTS MEDICAL TRAINING FOR
KOSOVO SECURITY FORCE
“We really learned a lot”
The Kosovo Security Force (KSF)
is a young force consisting of
2,500 men and women who are
progressively being trained by
KFOR. Since July 2016, the KSF
has also been undergoing German
medical training. A total of nine
cycles have been completed so far,
each of which provided training for
three KSF members. It is planned
that additional training cycles will
take place before the end of 2017.
“Hold the laryngoscope in your
left hand. The spatula of the
laryngoscope is carefully pushed
forward up to the epiglottis. Do
not perform a lever movement, so
as to avoid damaging the teeth and
lips. If there are foreign objects in
the respiratory tract, they have to
be removed. Do not intubate the
patient before this has been done,”
explains Master Sergeant Carlos F.
He is describing the correct moves
and stages to three medical trainees
of the Kosovo Security Force. The
intensive care specialist is using a
CPR manikin for the demonstration,
and his students must then repeat
and perform the procedure
themselves. The three-person KSF
team comprises one physician and
two emergency medical technicians.
Lieutenant Colonel (MC) Dr Jan L.,
Commander of the German Medical
Company and head of the field
hospital at Camp Prizren, explains
that his personnel are continuing
a tradition that was started by his
predecessors. “We completed a
total of nine cycles since July 2016,
each of which provided medical
training for three KSF members.
Every cycle is taught and completed
by my personnel within a period
of one week,” he explains. The
five working days cover a number

of predetermined topics. “The
training programme included first
aid, extended first-aid measures,
emergency room management,
respiratory tract management,
tactical combat casualty care,
and equipment training, among
other things,” the Commander of
the Medical Company continues.
The training is based on the timehonoured method of explaining,
demonstrating and practicing. “The
feedback we received from KSF
trainees shows that the system is
working well, and both sides are
satisfied with the result,” Dr Jan L.
emphasises.
The one-week training was
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certainly useful and we really learned
a lot – I want to sincerely thank the
German KFOR Contingent in this
respect,” says First Lieutenant Dr
Antigone Muharremaj. “We had the
opportunity to gain an insight to a
modern and well-equipped hospital,
and this also included an introduction
to Role I and III,” she continues
to say. “We would appreciate
the continuation of this medical
training,” the KSF participants agree.
Lieutenant Colonel (MC) Dr Jan L.,
Commander of the German Medical
Company, can confirm: “Our plan is
to continue this cooperation until
the end of 2017.”
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UNDP

INTERVIEW WITH ALESSANDRA
ROCCASALVO, DEPUTY RESIDENT
REPRESENTATIVE, UNDP IN KOSOVO
1. Can you describe the primary
function of UNDP in relation to
your mandate here in Kosovo?
As the development arm of the
United Nations, UNDP’s mandate
is global. We operate under the
framework of the 17 Sustainable
Development Goals. We assist
Kosovo with its development
agenda, focusing on social inclusion
and human development for all. We
contribute to Kosovo’s priorities and
development of capacities of various
partners through three programme
components:
i)
Sustainable
development,
ii)
Democratic
governance and peacebuilding, and
iii) Environment, climate change
and disaster resilience.
Sustainable
Development
Programme works with Kosovo
institutions at the central and local
level, the private sector, and the
civil society, to create opportunities
for women and men to develop
marketable skills, find decent
employment and create additional
income for their families. We work
with the private sector to stimulate
growth and expansion of businesses
and with farmers to increase and
enhance productivity.
Democratic
governance
and
peacebuilding
programme
supports Kosovo towards EU
integration, improves efficiency of
the central and local institutions,
fights corruption, assists with the
public administration reforms, and
improves the levels of accountability,
accessibility, transparency, and
inclusiveness with the Kosovo
institutions.
In the area of environment, climate
change and disaster resilience
UNDP supports authorities at
central and local levels to improve
10

the management and conservation
of natural resources, address
climate change challenges, and
builds capacities to better prevent
and fight natural disasters.
Throughout all our areas of
intervention, gender mainstreaming
is applied and gender empowerment
is given a very prominent place in
all our projects.
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2. The security, economic and
societal environment has changed
over the past 18 years in Kosovo,
how has this affected the way in
which the UNDP operates?
It has and UNDP’s focus has
changed as well. 18 years
ago, we started as majority of
other international and local
organizations, with post-conflict
emergency assistance that included

UNDP

rebuilding of houses, schools,
ambulances, electrifications of
villages and support to independent
media in Kosovo. In time, we
have shifted our work towards
longer term development goals
such as capacity building of civil
servants at local and central level,
providing employment for young
job-seekers, assistance to returnees,
improving the justice sector, and
gender empowerment. 18 years
later we are still here, continuing to
support Kosovo towards European
integration by building stronger
institutions, fighting corruption,
addressing environmental issues,
supporting economic growth to
make Kosovo a better place for all.
3. How much dose UNDP
depend on the support of other
International
organisations
within Kosovo to carry out your
work?
Specialised funds and programmes
such as UNDP are typically
organised as United Nations Team.
Here in Kosovo, the United Nations
Kosovo Team [UNKT] comprises
resident and non-resident agencies.
We implement projects under the

UNKT umbrella and engage in
cooperation with other partners
such as UNMIK, EU office in
Kosovo, EULEX, bilateral donor
partners and, of course, KFOR.
4.
KFOR plays an important
role in supporting all the
institutions within Kosovo and
values the close co-operation it has
with international organisations.
How would you assess your cooperation with KFOR?
UNDP Kosovo has a longstanding
cooperation with KFOR which
we value and are grateful for. As
UNDP is very active supporting
the Kosovo institutions on matters
of safety and security, there are
frequent consultations. We want
to particularly highlight the
recent series of joint seminars on
themes such as small arms and
light weapons, presenting violent
extremism and other security related
topics. In 2017, we will continue to
our cooperation with a joint public
service announcement campaign
on small arms. A joint information
seminar on cyber crimes/ security
is also in the making.
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5. Where and what do you see as
the major challenges that face
your organisation over the coming
years ahead.
With so many crises and conflicts
around the world, it is only natural
that the international community’s
focus is shifting to other parts of
the world, such as Syria. Attention
is drawn away to humanitarian
and protracted crises, rather
than supporting middle-income
societies.
However, I am also confident
that with our programme closely
aligned with Kosovo priorities, we
will remain one of most trusted
partners of Kosovo institutions and
citizens at large to bring sustainable
development
and
prosperity,
leaving no one behind, while
accompanying Kosovo on its path
to European Integration.
Maj. Eamonn Kenneally
OF-3 IRL-A
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A VISUAL OVERVIEW

01 MAR 2017
COM KFOR Major General
Giovanni Fungo, received at
Camp “Film City” NATO KFOR
Headquarters the Commander
of the European Union Force
- EUFOR - Major General
Friedrich Schrötter.

04 MAR 2017
KFOR Commander, Major
General Giovanni Fungo,
welcomed the European Union
High Representative, Mrs.
Federica Mogherini, at Camp
“Film City” NATO KFOR
Headquarters.

07 MAR 2017
KFOR Commander, Major
General Giovanni Fungo, met
the Head of Swiss Armed Forces
Joint Staff, Major General
Jean-Marc Halter, at Camp
“Film City” NATO KFOR
Headquarters.

12

KFOR CHRONICLE 03/2017

A VISUAL OVERVIEW

21 MAR 2017
Lieutenant General Werner
Freistetter, Military Bishop
of Austria, during his visit to
Austrian KFOR troops, stopped
at HQ KFOR in Pristina where
he was welcomed by KFOR
Commander, Major General
Giovanni Fungo.

29 MAR 2017
KFOR Commander, Major
General Giovanni Fungo,
welcomed the Irish Defence
Forces Chief of Staff, Vice
Admiral Mark Mellett to KFOR
HQ

30 MAR 2017
The 6th Command Sergeant
Majors meeting was hosted
by KFOR Command Sergeant
Major, Maurizio Sarasino. As
recommended by COMKFOR,
Major General Giovanni Fungo,
all the Sergeant Majors/Senior
NCOs from the KFOR Units
met for in Camp Film City. The
purpose of this monthly based
gathering was to discourse
training and professional
growth.
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KTM EXERCISE

KTM EXERCISE HUNTER WOLF 17-1

On the 23rd and 24th of March
2017, KTM conducted Exercise
HUNTER WOLF 17-1 in the area
of ZEGOVAC/ZHEGOC.
KTM Commander António Da
Silva Cardoso conducts regular
training and exercises to test the
capabilities,
effectiveness
and
interoperability of KTM. Exercises
validate that his soldiers are
prepared for all eventualities. KTM
as COMKFOR’s Tactical Reserve
(TACRES) conducted this exercise
as an infantry task, including Crowd
Riots Control (CRC) tasks, either in
support of other manoeuvre forces,
or as an independent operation.
Although the focus of KTM
training is CRC, this force has to be
prepared to conduct other infantry
tasks in order to accomplish the
mission. For that reason, KTM
planned to execute the Exercise
HUNTER WOLF 17-1 not only
to practice and test its capabilities
but also to develop interoperability
14

with other KFOR Units, namely
the KFOR Intelligence Surveillance
and Reconnaissance Battalion (ISR
Bn) through the LUX, ITA and
MNBG-E.

planning phase of the exercise,
the necessary coordination and
meetings were conducted, including
a rockdrill on the 22nd of March at
Camp Slim Lines.

Included in the preparation and

HUNTER WOLF 17-1 focused
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KTM EXERCISE

on cordon and search operations
to prevent weapons smuggling
activities. During the operation
KTM performed a cordon and
search, with the B Coy (PRT) as
the main effort and MNBG-E TF
AVN provide the Air Lift and Air
MEDEVAC assets. LUX Recce
Platoon and ITA UAV RAVEN

Team provided the surveillance on
the objective area before and during
the cordon and search operation.
Troops from five Nations within
KFOR participated in this exercise,
working side by side, in the
planning and conduction of the
activities, in an environment of high
professionalism and comradeship,

KFOR CHRONICLE 03/2017

in which it was clear that with proper
training, success can be achieved at
an Interoperability level.
Maj. César Garcia
OF-3 PRT-A
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NATIONAL DAY

SAINT PATRICKS DAY
On the 17th March in Camp
Film City Pristina, Colonel Brian
Monahan Senior Irish Officer and
his fellow Officers and NCOs of the
Irish Contingent KFOR celebrated
their national day, Saint Patrick, with
their KFOR colleagues.
Saint Patrick is the Patron saint
of Ireland and this national day is
celebrated each year on 17th March
in all county’s throughout Ireland
and in most countries throughout
the world where you may find the
Irish diaspora.
Saint Patrick was born in Wales in
the year 390 and according to legend
he was enslaved by Irish Raiders at
the age of 16 and taken from his
home and transported to Ireland
where he was held captive for 6
years. Patrick later fled to England,
where he received religious training
before returning to Ireland to work
as a missionary brining the Christian
faith to the Irish people. He explained
the mystery of the Holy Trinity by
using the 3 leafed Shamrock.
Saint Patricks Day was marked in
KFOR HQ Camp Film City, Pristina
by an official ceremonial parade
which was presided over by DCOM
KFOR Brigadier General Christian
Reiner. The Italian Chaplain Gerardo
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San Giovanni began the ceremony
by blessing the Shamrock which was
then distributed to the Irish Officers
and NCO’s on parade by DCOM
and Colonel Monahan. During the
ceremony an Irish Defence Forces
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Bag piper played traditional Irish
music.
Maj. Eamonn Kenneally
OF-3 IRL-A

NATIONAL DAY

HUNGARIAN NATIONAL DAY
15th of March 1848 is the symbol of
our centuries long fight for national
independence. Independence, the
fight for freedom and civil progress
was at stake during the events which
followed the 15th of March. Those
days may have been the bravest ones
in the history of Hungary.
The events which unfolded 169
years ago, fundamentally changed
our nation. The first independent
government was established. In Pest
the youths of March declared the 12
points, demanding peace, freedom,
unity, equal rights and freedom of
speech. Such heroes and statesmen
fought for the free and sovereign
Hungary as Kossuth, Petőfi, Jókai
and Vasvári. If it wasn’t for them we
would have little to celebrate on this
day.
The commemoration of the
Revolution and War of Independence
became a symbol, the embodiment
of the Hungarian people’s desire for
freedom. It may be the only holyday
that has been, openly or secretly,
always celebrated for hundreds of
years.
From
all
the
revolutionary
movements of 1848-49, the
Hungarian was able to defend its
social and national goals. When
it was needed, people of the land,
craftsmen,
students,
scholars,
lawyers all took up arms and
volunteered to fight, establishing
the Hungarian Defense Forces for
the first time. This army was the
product of the revolution; although
it was not without professionalism,
which is usually the mark of a
swiftly assembled force. Quite on the
contrary.

with ample experience. This was
the basis of success: during the
continuous battles they were able
to forge a formidable force from the
many separate units.

The Hungarian Defense Forces was
established to defend the Hungarian
nation. The notion of nation,
patriotism, and the defense of these
can all be derived from here.

Today we remember our heroes.
Those soldiers who sacrificed their
lives for the freedom of the nation.
Amongst them were soldiers who
were not of Hungarian descent,
but still volunteered to fight in the
Hungarian Defense Forces. József
Bem, who was Polish by ancestry,
as the commander of Transylvanian
army reorganized and led his soldiers
in many successful battles. Bem’s
successes during the winter of 184849 greatly helped the revolution’s
cause and had a big part in enabling
the spring offensive.

The question arises, what message
does the 15th of March hold for
today’s person, today’s soldier? For
us who received our freedom as
an inheritance. I think the most
important message of ’48 is: country,
honor,
bravery
commitment,
contention, togetherness. Even today
these words dictate our duties and
guide our actions. This is the legacy
of the youths of March, which we are
obliged to hand on to our successors.

The Hungarian Defense Forces of
‘48 was up to par with other armies
of the time, it was based on people
skilled in the disciplines of warfare
KFOR CHRONICLE 03/2017
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CHARITABLE SUPPORT

KFOR PERSONNEL PROVIDE ONGOING CARING
SUPPORT TO THOSE MOST IN NEED IN KOSOVO
The primary purpose of KFOR’s operations in Kosovo is to ensure a Safe and Secure environment for all its citizens.
KFOR is authorised to carry out this task by United Nations Security Council Resolution 1244. KFOR achieves its
mission by varied strategic approaches such its Military Operations, support to Kosovo institutions, and support to
Non-Governmental Organisations (NGO).
However one of the non-defined or implied tasks that KFOR personnel conducts is the charitable support it gives
to local and national charitable organisations on an ongoing basis.
Kosovo is no different than most other countries, in that is has families or individuals who or less well-off and
struggling to survive and require support. It has become a regular custom that National Contingents serving with
KFOR raise money in order that donations can be made to those who are struggling to cope.
The enthusiasm and commitment of KFOR personnel to support Kosovo charities and local families is to be
commended. The reward of seeing the benefits of this charitable support and a smile on a child’s face is makes it all
worthwhile.

14TH IRISH CONTINGENT KFOR SUPPORT KOSOVO CHARITY
SHPRESA DHE SHTËPITË E FËMIJËVE (SDSF)
(PREVIOUSLY HOPES AND HOMES FOR CHILDREN)
On 24th March 2017, 14th Irish contingent KFOR personnel made a charitable donation to the Kosovo NGO
Shpresa dhe Shtëpitë e Fëmijëve (SDSF).
Shpresa dhe Shtëpitë e Fëmijëve (SDSF) shelter is a local NGO based in Pristina. Before 2008 it was part of the
International NGO called Hope and Homes for Children UK (HHC) and has been working in Kosovo since 2001
providing a unique and exclusive social service for children at risk.
SDSF provides temporary accommodation for children without parental care, victims of domestic violence, abused
children and victims of trafficking of low risk level from entire Kosovo. Since 2001, SDSF has provided care for
over 639 vulnerable children through its two operational shelters, in Prizren and Pristina. SDSF approach is a child
focused approach designed to meet each child’s individual needs.
Many children in Kosovo do not enjoy their rights, although the situation has changed significantly compared
to what was before. Children’s rights are universal, Kosovo has many laws that affect protection of children, and
however the situation on the ground speaks differently and shows that there are problems in the implementation
of these laws. Unfortunately, many children in Kosovo are still living in extreme poverty, there are many children
who do not attend school, children who are left without parental care or children who are abused and neglected
from their families or communities.
In the recent years in Kosovo, involvement of children in street begging and child labour has been increasing while
a large number of victims of human trafficking
has emerged. According to Kosovo Agency of
Statistics, in 2014 in Kosovo there were 10.7%
of children between 5-17 who were engaged in
child labour.
Members of the 14th Irish contingent KFOR
were delighted to be able provide assistance to
this organisation who are doing excellent work
at the cold face in providing care and support for
children most in need. The staff of Shpresa dhe
Shtëpitë e Fëmijëve has to be commended for
their dedication to these children by providing
them with a caring environment in which they
can rebuild their lives.
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CHARITABLE SUPPORT

PORTUGUESE CONTINGENT CIMIC DONATION
On the 21st of March 2017, the Portuguese Contingent of the KFOR Tactical Manoeuvre Battalion (KTM) conducted
a Civil Military Cooperation (CIMIC) activity.
School supplies, clothing, toys and oral hygiene material were donated to the Pandeli Sotiri School (KOA/RAE)
located in the Municipality of OBILIQ and to the Milan Rakiq School (KOS) located in the Municipality of BABIMOC.
In addition to the material donation, the KTM Medical Officer presented an explanation regarding the benefits and
importance of maintaining oral hygiene care. The beneficiaries of the donation were 378 students. Most part of the
material was provided by Portuguese Institutions, in order to support the local community.
This activity was developed within the framework of Portuguese Contingent CIMIC actions and was organized in
close collaboration with Joint Regional Detachment – Center (JRD-C) and Liaison Monitoring Team (LMT) Nº 9.

ITALIAN DONATION TO A FAMILY
Multinational Special Unit made a donation organized by Joint Regional Detachment – North in Leposavic to a
single father Kosovo Serbian family on 27 March.
Mr. Dalibor Pesic was left with three children when his wife died on 31 January and asked for help in order to cover
their basic needs. KFOR responded with a donation of a child wheel-chair, children clothes and other goods showing
its sensitivity in humanitarian issues.
Mr. Pesic was very emotional and thankful towards KFOR for the fast response. A small donation ceremony in front
of his house was organized with the participation of Multinational Special Unit representatives and Joint Regional
Detachment North Officer responsible for the area of Leposavic.
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PROFILES

Name:

Simo Lapatto

Rank:

OF-2

Nationality:
Unit:

Finnish
JRD-C

Military Education: : I joined the Finnish Army in 2001 and I did one year service as a conscript. Afterwards
I served eight months as Sergeant before entering in Military Academy in 2002. I graduated from the Academy
in 2006 and I have been serving in the KARELIA BRIGADE in different positions: My last duty was company
commander.
About the Mission: I have participated in several International courses and exercises but this is my first mission
abroad. I am now serving in JRD-C as staff officer responsible for assessments and also as Branch Security Officer.
It is a great opportunity to serve in a multinational HQ to improve on my skills, language proficiency and to gain
experience.
Family Reaction: I live in the southern part of Finland. I am married and we have two daughters, 11 and 9 years
old. My wife has been very supportive of my decision to serve abroad. She takes care of our daughters, our house
and her job perfectly. Luckily nowadays technology helps keeping in contact with my family as we are using Skype
and WhatsApp quite often.
Hobbies: I practise lots of sports but I am especially very passionate about endurance activities like running
and cycling. I try to take part in at least one marathon per year and my aim is to do Ultra marathon someday.
I won the Dancon March which took place in January, covering 25 kms in 2h13m30s.
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PROFILES

Name:

Güven Icöz

Rank:

OF-3

Nationality:
Branch:

Turkish
J-5

Military Education: : I joined the Turkish Army as a cadet in 1991. To date I have 26 years’ service. 4 years in
Military University, 1 year in Artillery School, 2 years studying for master’s degree (Post Graduate) Mechanical
Engineering and another 2 years master’s degree in Energy Engineering. I have spent 6 years as a Battery
Commander, 5 years as Training and Exercise Staff Officer at battalion level and 2 years as a Staff Officer in General
Staff. Most Officers in the Turkish Army have similar educational backgrounds. Having gained experience in a
number of duties and appointments has provided me with the opportunity to upskill; this is very beneficial for
me, as it allowed me to broaden my military education.
About the Mission: This is my first mission abroad. I am currently serving as a Staff Officer in KFOR HQ, Policy
and Plans. I am working in a multinational environment which is demanding but very enjoyable, every day brings
new challenges and with those challenges comes plenty of tangible rewards. This is a fantastic experience for me.

Family Reaction: I was born in Izmir, Turkiye in 1977 and in Turkiye we believe the Izmir is the most beautiful
city in the World. My wife is a chemistry teacher. We have been married for fifteen years; she is very understanding
and supportive of the demands of my career in the Turkish Army. I know that during our deployments it is our
families that make the most sacrifices. When I return home I will dedicate myself to my family; to my daughter
Dilara who is 14 years old and my son Onur who is 6.
Hobbies: Currently my main hobby is to play the Flute. I love learning new languages, particularly Romanian and
Greek. Sport and personnel fitness plays an important part in my spare time. It is a way of life for me.
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“Camp Vrelo”

Contribute to the
KFORChronicle!

Just send your photos to:
kforchronicle@hq.kfor.nato.int by the 25th
of the month explaining where you took the
photo and what equipment you used. We will
then select one of the submitted images and
publish it in the next edition of the Chronicle.
You will be immortalised in the KFOR
Chronicle!
Is that not something to be proud of?
Sincerely
The Chronicle Team
KFOR CHRONICLE 03/2017
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KFOR COMMAND SERGEANT MAJOR SPEAKS
WITH KTM SQUAD LEADERS AFTER
EXERCISE FOX I-17
On 09th March 2017, after
KTM exercise FOX I-17, KFOR
Command Sergeant Major, Maurizio
SARASINO (ITA), visited Camp
Slim Lines to speak with KTM
Soldiers, in particular to address a
specific message to Squad/Section
Leaders. This was not the first time
that we had the honor and pleasure
to receive Command Sergeant
Major, but this time it was different,
he addressed us to thanks and
recognize our efforts to accomplish
KFOR mission. “Thanks for your
commitment, effort, behavior and
professionalism showed, once again,
during FOX I-17 exercise. To be
leaders we must give the example, be
ready to support, and the rank it’s not
such important. The Squad/Section
Leaders are closer and the first ones
to watch over the posture, conduct,
motivation and discipline. They are
also attentive and concerned about
the problems and anxieties that
concern their soldiers. Therefore,
you should feel proud because they
occupy a privileged place. Finally, I

urged you to continue the mission
with the same enthusiasm and
attitude fulfilling your motto, Two
Nations one Force” said Command
Sergeant
Major,
Maurizio
SARASINO, while addressing to
Squad/Section Leaders.
KTM Soldiers thank KFOR
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Command Sergeant Major, Maurizio
SARASINO, for his continuous and
concerned presence
KTM COM SGT MAJOR
EIRA, Manuel
OR-8 PRT Army
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http://jfcnaples.nato.int/kfor
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